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THE CHANGING WORLD ORDER

G7 / E7 SHARE OF GLOBAL ECONOMY 

(GDP at market exchange rates)
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At December 2020, total public debt stood at £2.077 trillion, 99.4% 
of GDP - a level which was last seen in 1960.
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40%

of current workers core 
skills expected to 
change by 2025

50%

of all employees will need 
re-skilling by 2025

FUTURE SKILLS FUTURE JOBS
1.   Data Analysts and Scientists

2.   AI and Machine Learning Specialists

3.   Big Data Specialists

4.   Internet of Things Specialists

5.   Digital Transformation Specialists

6.   Process Automation Specialists

7.   Information Security Analysts

8.   FinTech Engineers

9.   Database and Network Professionals

10. Business Development Professionals

1.   Data Entry Clerks


2.   Accounting, Bookkeeping and Payroll Clerks


3.   Administrative and Executive Secretaries


4.   Accountants and Auditors


5.   General and Operations Managers


6.   Client Information and Customer Service


7.   Assembly and Factory Workers


8.   Business Services and Administration Managers


9.   Statistical, Finance and Insurance Clerks


10. Bank Tellers and Related Clerks

22 richest men in the 
world have more 

wealth than ALL the 
women in Africa

  22    =

richest men

All

women

COUNTRIES WITH HIGHEST INCOME 
INEQUALITY (GINI INDEX)

1. Netherlands

4. Russia3. Sweden

8. Denmark

2. USA

5. Brazil

6. Ukraine

7. Thailand

9. Philippines10. Saudi 
Arabia

CEO PAY RATIOS

FTSE 
100

FTSE 
350

Median earnings of CEOs in FTSE 100 and 
350 companies compared with median 

earnings of workers in those companies.
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